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CONFIDENTIALITY AND REPORTING 

Personnel/Organization Confidential  

Status 

Obligation to Report to the University’s Title IX Coordinator and/or 

Outside of the University 

University Counseling 

Services 

Confidential None, except as required by law including, but not limited to, the following 

exceptions: 

If there is reasonable cause to suspect that a minor, or an elderly or disabled 

person, has been abused, Counseling Services may report this to the University 

in compliance with state law.  

If a person presents an imminent threat of harm to one’s self or others, a clinical 

provider may break confidentiality. 

If one would like to request certain protective interim measures in the aftermath 

of reported sexual violence, e.g., more time to submit academic work or 

changing classes, residence halls or work locations, the Dean of Students and/or 

other University officials as necessary may be contacted only for the purpose of 

implementing the interim measures. 

De-identified statistical information may be reported to Campus Police in 

compliance with the Clery Act. 

University Health Services Confidential None, except as required by law including, but not limited to, the following 

exceptions: 

If there is reasonable cause to suspect that a minor, or an elderly or disabled 

person, has been abused, Counseling Services may report this to the University 

in compliance with state law.  

If a person presents an imminent threat of harm to herself or others, a medical 

provider may break confidentiality. 

If one would like to request certain protective interim measures in the aftermath 

of reported sexual violence, e.g., more time to submit academic work or 

changing classes, residence halls or work locations, the Dean of Students and/or 

other University officials as necessary may be contacted only for the purpose of 

implementing the interim measures. 

De-identified statistical information may be reported to Campus Police in 

compliance with the Clery Act. 

University Chaplains, Clergy 

or Pastoral Counselors 

(Inapplicable at BSU) 

Confidential None, except as required by law including, but not limited to, the following 

exceptions: 

If one would like to request certain protective interim measures in the aftermath 

of reported sexual violence, e.g., more time to submit academic work or 

changing classes, residence halls or work locations in the aftermath of reported 

sexual violence, the Dean of Students and/or other University officials as 

necessary may be contacted only for the purpose of implementing the interim 

measures. 

De-identified statistical information may be reported to Campus Police in 

compliance with the Clery Act. 

University Employee 

Assistance Program  

Confidential None, except as required by law. 
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CONFIDENTIALITY AND REPORTING 

Personnel/Organization Confidential  

Status 

Obligation to Report to the University’s Title IX Coordinator and/or 

Outside of the University 

Off-Campus Medical 

Providers 

Confidential None, except as required by law. 

Off-Campus Rape Crisis 

Centers, Counseling and/or 

Victim Support Services 

Confidential None, except as required by law. 

Off-Campus Chaplains, 

Clergy, Pastoral Counselors 

Confidential None, except as required by law. 

Local Police or other Law 

Enforcement 

Not 

Confidential 

There is no obligation for local police or law enforcement to make a report to 

the University, but information may be shared with the University within the 

requirements of Massachusetts law.   

Outside Agencies  

(MCAD, EEOC, OCR, 

BHE) 

Not 

Confidential 

The relevant agency will notify the University of accepted complaints. 

Title IX Coordinators (and 

Deputies) 

Not 

Confidential 

Yes.  The Title IX Coordinator will share information with University officials 

and employees who need to know it in order to implement University policies 

and procedures. 

EO Officers/EO Director Not 

Confidential 

Yes. The EO Officer will share information with University officials and 

employees who need to know it in order to implement University policies and 

procedures. 

Campus Police/Public Safety Not 

Confidential 

Yes.  Campus Police will share information with University officials and 

employees who need to know it in order to implement University policies and 

procedures. 

Depending on the circumstances, an anonymous public warning may be issued 

by Campus Police.   Whenever possible, the University will notify one if this 

will be issued and one’s name and identifying information will not be included.   

University Trustees Not 

Confidential 

Yes.  Members of the Board of Trustees will share information with University 

officials and employees who need to know it in order to implement University 

policies and procedures. 

The President  Not 

Confidential 

Yes.  The President will share information with University officials and 

employees who need to know it in order to implement University policies and 

procedures. 

Vice Presidents, 

Associate and Assistant Vice 

Presidents 

Not 

Confidential 

Yes.  The Vice Presidents and Associate/Assistant Vice Presidents will share 

information with University officials and employees who need to know it in 

order to implement University policies and procedures. 

Director and Assistant 

Director of Human 

Resources 

Not 

Confidential 

Yes.  The Director/Assistant Director of Human Resources will share 

information with University officials and employees who need to know it in 

order to implement University policies and procedures. 
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CONFIDENTIALITY AND REPORTING 

Personnel/Organization Confidential  

Status 

Obligation to Report to the University’s Title IX Coordinator and/or 

Outside of the University 

Departmental Directors and 

Assistant Directors 

Not 

Confidential 

Yes.  Departmental Directors and Assistant Directors will share information 

with University officials and employees who need to know it in order to 

implement University policies and procedures, except: 

Those Departmental Directors and Assistant Directors who serve in professional 

roles in which communications are afforded confidential status under the law 

(e.g., licensed mental health care providers, medical providers, pastoral 

counselors and clergy) will maintain confidentiality. 

Residence Life and Housing 

Professional Staff (including 

RDs/RAs) 

Not 

Confidential 

Yes.  These Residence Life and Housing professionals will share information 

with University officials and employees who need to know it in order to 

implement University policies and procedures. 

Athletic Coaches, Assistant 

Coaches and Athletics 

Administrators 

Not 

Confidential 

Yes.  These members of the Athletics Department will share information with 

University officials and employees who need to know it in order to implement 

University policies and procedures. 

Studio Managers Not 

Confidential 

Yes.  Studio Managers will share information with University officials and 

employees who need to know it in order to implement University policies and 

procedures. 

Deans, Associate and 

Assistant Deans 

Not 

Confidential 

Yes.  The Deans and Associate/Assistant Deans will share information with 

University officials and employees who need to know it in order to implement 

University policies and procedures. 

Academic Department 

Chairs 

Not 

Confidential 

Yes. Academic Department Chairs will share information with University 

officials and employees who need to know it in order to implement University 

policies and procedures. 

Academic and Non-

Academic Program Directors 

and Program Coordinators 

Not 

Confidential 

Yes.  Academic and Non-Academic Program Directors/ Coordinators will share 

information with University officials and employees who need to know it in 

order to implement University policies and procedures. 

Faculty and Staff Leading or 

Chaperoning Travel or 

Overnight Trips 

Not 

Confidential 

Yes. Faculty and Staff Travel Leaders and/or Chaperones will share information 

with University officials and employees who need to know it in order to 

implement University policies and procedures. 

Faculty and Staff Advisors 

to Student Groups 

Not 

Confidential 

Yes.  Faculty and Staff Advisors to Student Groups will share information with 

University officials and employees who need to know it in order to implement 

University policies and procedures. 

 

 


